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EPA by Paygrade vs Inventory

Musician - B660

Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA [SHORE PG | SEA INV BA SHORE INV BA SEA+ TOTAL [TOTAL
| | L | | SHORE | INV BA
1ST E1-3 | 0.0% 6 162% 6 37 14.0% 6 43
2ND E4 | 100.0% 12 12 86.1% 93 108 87.5% 105 120
3RD ES | 556% 5 9 1022% 95 93 98.0% 100 102
4TH E6 |2250% 9 4 90.4% 178 197 93.0% 187 201
5TH E7 | 100.0% 2 2 1026% 79 77 102.5% 81 79
6TH E8 | 100.0% 1 1 1083% 39 36 108.1% 40 37
7TH E9 100.0% 21 21 100.0% 21 21
Total| 853% 29 34 89.8% 511 569 89.6% 540 603
ADV OPP. (Cycles 245/246/247)
All-Navy  E1-3 E4 | E5 E6 E7 E8 E9
10yr Avg TIR 34.9% | 22.1% 13.9% | 22.0% | 11.6% 13.1%
All-Navy TIR 283% | 20.8% 8.1% 25.9% 13.6% @ 12.3%
. MU TIR 67.9% 143% | 16.5% 18.8% | 17.9% 15.4%

Zone Info ZONE A ZONE B ZONE C|ZONE D ZONE E ALL ZONES
FY21 Manning: | 85.0% @ 72.0%

FYTD RENL Rate:  90.0% 100.0% | 87.5% 100.0%  63.6% 88.5%

FY22 Manning: | 85:0% 72.0% 92.3%

owip
E6 W B12021 EPA NOTES
£s '*5 :'2'\(')\;2 o Rating manned at 92% for FY21 Enlisted Program Authorization.
E4 | . . . . .
E’—r- -MU “A” School is based on musical proficiency
E3
o % 100 150 200 -The MU rating requires an audition. MUC Pastin is the navy Music Program
Audition Supervisor
NavyMusicAuditions@navy.mil
-Convert-Out opportunities in Year Group 2017.
-Convert-In opportunities in Year Groups 2013-2016; 2019-2020.
E1-3 | E4 E5 E6 E7 E8 E9 | TOTAL
| % INVtoFY21 EPA 34% 87%[Ji0808 97% 92%
EPA (FY21) 47 123 105 205 82 38 21 621
INVENTORY 16 107 108 198 82 41 21 573
47 123 205
34% 7%- 97% 2%
INV +WIP / FY21EPA  36% 92%
INVENTORY 17 1— E-3 and Below WIP
INVAWIP/ FY22EPA  36% ’792% Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)  As of Date: 19-Mar-21




